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Foreword

New Targeting Social Need (TSN) is now in its third year and still remains at the
forefront of the Northern Ireland Executive’s priorities, as set out in “Building on
Progress 2003-2006” which itself focused on priorities endorsed by the Executive
and Assembly in their Programme for Government. Laganside’s New TSN Action
Plan 03-04 reflects that of The Department for Social Development (DSD) a
foremost New TSN department, and will contribute to the achievement of DSD’s
aim “together, tackling disadvantage, building communities.” | will ensure that

New TSN will continue to permeate all of Laganside’s programmes and actions.

In its first ten years, Laganside has played an important role in the regeneration
of Belfast. It has created a new economic space in the city first by tackling the
environmental problems of the River Lagan and then by creating residential, civic
and commercial developments along the riverbank. In partnership with other
public, private, voluntary and community sector organisations, the regeneration
of the Lagan creates a new opportunity to integrate the Laganside area, which is
largely neutral, into the rest of the city and in particular into the communities,

many of which suffer from multiple deprivation and social exclusion.

Laganside is committed to New TSN and skewing its resources as related to
Laganside’s specific aims and objectives. This document sets out what
Laganside plans to achieve in implementing New TSN in the period April 2003 —
March 2004

Kyle Alexander

Chief Executive, Laganside Corporation.



Background

Introduction

Through New Targeting Social Need (New TSN) the Government aims to
tackle social need and social exclusion in Northern Ireland by targeting its
efforts and available resources on people, groups and areas in greatest social
need. New TSN targets social need objectively, wherever it is found, and does

not favour, or discriminate against, any section of the community.

New TSN was announced in the Partnership for Equality White Paper (Cm
3890), which was published in March 1998, as part of the Government’s wider
agenda for making Northern Ireland a more fair, just and prosperous society.
It was identified in the Belfast Agreement as one of the Government's key
socio-economic commitments. The then Secretary of State, the Rt Hon Dr

Marjorie Mowlam MP, formally launched New TSN on 28 July 1998.

The earlier Targeting Social Need policy had been introduced in 1991 with the
intention of redirecting resources in Government programmes towards areas
and people objectively defined as being in greatest social need. Dr Mowlam
had reviewed the policy in the light of the Government’s priorities. In so doing
she considered comments and recommendations on Targeting Social Need
arising from an extensive review of employment equality published by the
Standing Advisory Commission on Human Rights (SACHR) in 1997.

The Partnership for Equality White Paper endorsed Targeting Social Need'’s
rationale and general objectives, but concluded that a more vigorous
approach was required. It recommended that the policy needed a stronger
focus and that mechanisms should be put in place to ensure its effectiveness

and transparency.

Partnership for Equality therefore indicated that New TSN would have a

particular focus on combating the problems of unemployment and on



increasing employability. It would also tackle inequalities in other areas such
as health, education and housing and would include Promoting Social
Inclusion (PSI), a co-ordinated approach to tackling the causes of social

exclusion.

The White Paper allocated to the Secretary of State explicit responsibility for
the political direction and oversight of New TSN, with individual Ministers
driving it forward within their respective Departments. Every Northern Ireland
Department and the Northern Ireland Office (NIO) developed an Action Plan

showing how it intended to implement New TSN over a 3-year period.

To ensure transparency and to enhance public accountability, Departments
consulted on their first New TSN Action Plans before adopting them and had
consultation about the first issues to be tackled under PSI. Reports arising
from PSI were published and progress on all aspects of New TSN covered in

each Departments Annual Reports.

New Targeting Social Need

Social Need and Social Exclusion

People who are in social need can be disadvantaged in various ways. They
may for example be poorly skilled, unemployed, living on a low income or
coping with difficult home circumstances. They might live in poor housing or in
areas blighted by crime. Those living in rural areas may have difficulties in

accessing the types of services that other people take for granted.

Some areas and communities are subject to higher than average rates of
unemployment and are more deprived than others. In Northern Ireland
deprivation is most concentrated in areas of Belfast, and in the West and
South of the Province. New TSN recognises this and commits Departments,
where appropriate, to target such areas for special attention. Programmes

such as the Belfast Regeneration Office Teams, the Londonderry Initiative,



the Rural Development Programme and other area-based interventions are

particularly relevant in this regard.
Promoting Social Inclusion

The factors, which cause social need and social exclusion, do not always fit
comfortably within the areas of responsibility of individual Government
Departments. Furthermore, there are some groups within society whose
members tend to be less well-off or more at risk of exclusion than others and
whose needs must be tackled in a coherent way, e.g. Travellers and other
minority ethnic people, young people with limited skills, those most affected by

the Troubles and older people on low incomes.

PSI involves Departments working together and with their partners outside
Government to identify and tackle factors, which can contribute to exclusion,
and which are best dealt with in a co-ordinated way. This element of New TSN
concentrates and addresses a small number of issues at any one time. It

emphasises prevention, co-ordination and evidence-based decision making.

PSI is unigue to Northern Ireland and was designed to tackle the particular
problems which arise here. In developing it, however, account was taken of
the Prime Minister’'s new approach to tackling social exclusion in England and

the establishment of a Social Exclusion Unit within the Cabinet Office.
Targeting Resources

New TSN is not a spending programme. There is no special fund set aside for
it and it should not be assumed that extra money will be made available for it
in the future. Rather, New TSN is a theme which runs through spending
programmes. It involves giving greater priority to the needs of disadvantaged
people within a programme’s objectives so that a greater proportion of the
available funding can be channelled towards people, groups and areas in

greatest social need. This might be done by, for example:



building New TSN principles into the formulae used for funding service
provision to the statutory sector and the criteria for support to the voluntary

and community sector
taking appropriate account of New TSN in economic appraisals

setting aside part of a programme budget to provide additional assistance to

those in greatest need

focusing the availability of grants or services more closely on those in greatest

social need.

Targeting Efforts

New TSN is not just about money. It is also about targeting efforts. This
means changing the way things are done so that policies, programmes and
services are organised and delivered in ways which are more helpful to
disadvantaged people. This can be possible even when there is no
opportunity substantially to change the way in which resources are distributed.
This type of targeting is important because, while disadvantaged people often
have greater need for support from public services, they may have particular

difficulty in accessing them.

Laganside New TSN Action Plan

Introduction

Laganside Corporation is a Non-Departmental Public Body (NDPB)
established under the Laganside Development (Northern Ireland) Order 1989,
and is responsible to the Department for Social Development. Part Il of the
Order sets out the Corporation’s objectives as follows: “The object of the
Corporation shall be to secure the regeneration of the designated area.

The object is to be achieved in particular by the following means:



e Bringing land and buildings into effective use.

e Encouraging public and private investment and the development of
existing and new industry and commerce.

e Creating an attractive environment.

e Ensuring that the housing, social, recreational and cultural facilities are

available to encourage people to live and work in the area. *

Laganside Corporation is a catalyst for development of inter-related sites at a
key location within Belfast and Northern Ireland. It has invested £123 million
in the Laganside designated area (203 ha), during the period 1989 (when it
was incorporated) to March 2003. This investment has resulted in; £762
million total investment in the area, 11,240 permanent jobs, 609 housing
units, 170,640m” of office accommodation, 51,090m” of leisure and retail,

15.54 ha of public realm and 4,613m of pathways.

The Laganside designated area (203ha) is illustrated on page 14. “Local
communities” for Laganside, in the strict sense of the term, could logically
mean those within the designated area. However, Laganside has taken a
wider view and has extended the definition of it's “local communities” to
include the 14 wards in / adjoining the Laganside area - ten of which were
considered to be TSN wards by Government at Feb 97 i.e. Duncairn, Island,
Ballymacarrett, Woodstock, Rosetta, Botanic, Shaftesbury, Falls, Shankill,

New Lodge (see page 15).

Laganside’s Mission statement also has a commitment to the revitalisation of
Belfast and Northern Ireland and will attempt to monitor it's effect on TSN

accordingly.



Relevance of New TSN and Progress to Date

Laganside’s mission is:

“Contributing to the revitalisation of Belfast and Northern Ireland by
transforming Laganside to be attractive, accessible and sustainable,
recognised as a place of opportunity for all.”

The mission statement recognises that the Laganside initiative contributes to
wider development strategies for Belfast and Northern Ireland, achieved
through the development of a positive international image, encouragement of
investment, tourism and by providing significant long-term economic, social
and recreational benefits for the citizens of Northern Ireland. In the local
Belfast context this includes securing the regeneration of Laganside within the
framework of a Belfast regeneration strategy. It also involves the engagement
with, and participation of, local communities in the regeneration process to
ensure equality of opportunity. The aim’s and objectives of Laganside’s
Corporate Plan (‘03/°04) mirror Government’s commitment to the principles of
inclusion, partnership and mutual respect, as set out in Section 75 of the
Northern Ireland Act 1998.

Laganside is committed to New TSN and skewing it's resources as related to
Laganside’s specific aims and objectives. In relation to New TSN and Section
75 of the Northern Ireland Act 1998, Laganside aspires to be an example of
best practice within the confines of its designated area. The Corporation is
primarily concerned with physical regeneration but its integrated approach
recognises the importance of economic and social aspects of regeneration.
The urban regeneration, undertaken by Laganside to date, has already
secured significant improvements in physical conditions, particularly in
disadvantaged areas within the designated boundary. In achieving this,
Laganside has also had a social impact and it aims to pursue New TSN

objectives by targeting efforts and available resources on groups and areas in



greatest social need in and adjacent to the Laganside area. The Corporation
is constrained by geography - it has a designated area defined by legislation -
and hence it is limited in its ability to skew resources to socially excluded
communities outside its boundary. Although limited by it's designated area,
the adoption of New TSN as a strategic theme in the regeneration of the
Laganside area will bring significant benefits to its hinterland, Belfast and
Northern Ireland. Allocation of resources by Laganside must directly relate to

the regeneration of the Laganside area.

Laganside’'s New TSN Action Plan reflects that of the Department for Social
Development (DSD). The latter has identified its primary focus of social need
as; poverty, lack of decent housing or employment, social exclusion and poor
neighbourhood environment characterised in the Action Plan by:

- Disadvantage among individuals, groups and areas

- Unemployment and unemployability

- Multiple disadvantage and social exclusion

Laganside’s New TSN Action Plan initially covered a two year period (Apr 01-
Mar 03 to bring it into line with Government departments. This report will cover
a one-year period (Apr 2003-Mar 2004) while OFMDFM carry out a New TSN

evaluation. Thereatfter it will be for a three-year period.

Targeting

Actions and available resources are targeted at particular groups and areas
using objective statistical indicators such as the Noble Measures of
Deprivation, published in June 2001. Noble looks at the degree, extent and
intensity of deprivation in areas using a combination of seven indicators which
comprises of income, employment, health deprivation and disability,
education, skills and training, geographical access to services, social

environment and housing. Because the Nobel Measures of Deprivation uses

10



other information as well as Census data, there is scope for monitoring

change.

Laganside has used the Noble indicators to produce a report on the
“Measures of Deprivation in Northern Ireland as Relates to Laganside” which

will help target need effectively.

Laganside’s New TSN Action Plan

The New TSN objectives that are set out in the attached tables contribute to
the delivery of the Corporate Plan, demonstrating the priority accorded to the
targeting of social need in Northern Ireland. They define the actions required
to meet particular social needs. Where possible, objectives and targets in the
New TSN Action Plan have been quantified and given a time limit, so that
progress and success can be measured. In line with DSD, Laganside aims to
be flexible and responsive in targeting social need, and will keep its New TSN
Action Plan under review consulting, where appropriate, with stakeholders and
representative groups. The Laganside Community Officer (Coordination and
Liaison) has been given responsibility for the implementation of the Action
Plan, and a Committee, comprising senior Laganside staff and chaired by the
Chief Executive, monitors and ensures effective implementation of the Plan.
As information is gathered, some of the objectives and targets may be subject

to change.

In recognition that certain groups in Northern Ireland experience multiple
disadvantage, the objectives have been developed in terms of themes rather
than purely internal departmental structures. This will ensure a more “joined

up” approach by Laganside and DSD.

11



Themes in the New TSN Action Plan

Four key themes apply across the Department for Social Development.
Some of them are more relevant to Laganside than others. In addition, there
is a fair degree of overlap between the themes: for example, it will be
important to work with communities in tackling poverty and reducing social
exclusion; and promoting equality of opportunity will also contribute to

reducing social exclusion.

Theme 1: Tackling poverty. Government believes that a job with a decent
wage is the best way to overcome poverty. Laganside is not directly involved
in preparing people for employment, but is a catalyst endeavouring to ensure
that training schemes are in place enabling the unemployed to access the
many jobs arising in the Laganside area. To date 11,240 permanent jobs have
been created in the Laganside area. Laganside has supported both “Area
Based Employability Programmes” and “Pre-recruitment Training
Programmes” relating to the employment opportunities arising in it's

designated area.

Theme 2: Promoting equality of opportunity. Laganside is committed to
promoting equality of opportunity between people of different religious belief;
political opinion; racial group; age; marital status or sexual orientation;
between men and women generally; between persons with a disability and
persons without; between persons with dependents and persons without.
Laganside recognises that this duty is more than just the absence of
discrimination: it means taking active and positive steps to reduce inequalities
in economic and social well-being between the advantaged and
disadvantaged across all groups and communities in Northern Ireland.
Laganside has assessed identified policies for differential impact across the

above categories.
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Theme 3: Addressing Social Exclusion. By social exclusion we mean,
among other things, the problems that people face in accessing services that
many others take for granted. This can happen when people or areas suffer
from a combination of linked problems such as unemployment, poor skills, low
incomes, poor housing, high crime environments, bad health and family
breakdown. Laganside recognises that as well as facing all the difficulties
associated with modern western societies, Northern Ireland has many unique
problems. The need to promote social inclusion applies to all areas of
Laganside’s business i.e. to bring about urban regeneration (social, economic
and physical). In doing so Laganside will partner with relevant agencies
(public, private, voluntary and community sectors) to address disadvantage in

communities adjacent to the Laganside area.

Theme 4: Working in partnership with communities. Laganside will work
with locally based partnerships, community groups and others to deliver its
services in the most coherent and responsive way. A number of partnerships
already exist e.g. locally based housing associations co-operate in the

provision of good quality social housing in the Laganside area.

Whilst Laganside is responsible for the provision of information and advice
about policy or operations, organisations in the private, public, voluntary and
community sectors are often well placed to augment this. Major policy
developments will therefore be subject to consultation with the groups most
likely to be affected. It is essential that the views of communities, especially

those that represent groups in social need, are made known to Laganside.

Laganside and delivery of New TSN Action Plan

A committee composed of the heads of department within the Corporation has
been set up, under the chairmanship of the Chief Executive of Laganside, to
monitor and review the implementation of Laganside’s New TSN Action Plan.

The committee is comprised of senior Laganside staff that are representative

13



of Laganside’s Development (includes community), Marketing and Finance

Teams, and meet on a quarterly basis.

Laganside Board approval will be sought where appropriate. The Laganside
Board is made up of representatives of a range of interests, appointed by the
DSD.

14



LT

‘sue|d [enuuy

pue arelodio) ul aAndalqo oivads e se NS1 MaN arelodiodul 01 snunuod o] ()

‘NS MaN pJemio) aAlLp 01 ‘BAnNnIax3 Jaly) s.opisuebe] Aq

paJieyd ‘aaniwwod Buuasls NS MaN 8yl Yyim Aauenb 1aaw 0] anunuod o] (8)

‘sjuawdojanap

NS1 MaN uo Bunaaw malnay Juswabeuey ayy 01 Ajianenb uodal o] (p)

‘'sjuswdojanap NS MaN JO 9anIwwod

-gns Alunwwo) apisuebe] ayl ybnoiyl pseoq apisuebe] ayl wioul o1 (9)

€00z |1udy AQ ‘Jels mau [[e Joj Buluresy uononpul ul NS1 maN arelodiooul ol  (qQ)

‘}Jels ||e 0} paye|ndid

ale bunaaw dnoib Bulldals ay) wol) SaI0N WwasAs bBuljauqg wea) Jeis ayl pue

‘Buiuren) renuue ybnoayl NS1 MSN JO SSaualeme Jjels asiel pue urejurew o] (e)

apisuebe] 1noybnoiyl NS MaN

O] Juswliwwo9d ajelisuowap O

T OV

S9|eds-awi) pue suonoe Jo s1abire]

SaAN0a[qo NS 1 MaN

apisueleT ulyim NS1 MaN Jo uoneiuawa|dwi A8

:9WI0J1N0 palisad

seale pue sdnoib ‘spenpinipul Buowe abejueapesig

:papioe)} 8q 0} POSN [BI20S

apisuebe] ‘ealy ssauisng

700Z — €002 NV1d NOILOV NS1 M3N IdAISNVOV]




8T

(Ajuo asn jeusaiu)) ‘00z uer Ag sbuipulj uo paseq ue|d uonoe

ue aonpoid ‘reaA 1ad syosloid oz el Auanoy ayl ybnoayy uoddns o1 wie o] (w)

'€00¢ aunr Aq ‘ela1u0 ayy
01 Ul NS1 MaN bBunelodiooul uels) AuAnoy ayi Jo ejnwiol Buipuny syl mainai ol ()

‘Jeak Jad

sy1o9loud ¥ JuelS) uonelsuabay pal-Allunwwo) ayl ybnouayl Loddns o1 wie o] (M)

€00z aunr Ag ‘Bunybiam NS maN bBuneiodiooul

1ueIb uonelauabay pal-Allunwiwo) ayl Jo ginwio) buipuny ayi mainal o] ()

"£00¢ 980 Aq ‘ue|d uonoy NSL MaN Jo uonejuswsaldwi 8ANd8YS
s,apisuebe Ag 1noge 1ybnoliqg suonipuod ul abueyd ayl arenjeaa pue Joliuow

AJ9AI08)J8 01 papasu sa2Inosal pue sjuawalinbal uonewloul Ajnuapl Jlayunj ol (1)

‘ue|d ayl
Jo uoneisado ay) 01 Buneal sallanb Yum [eap pue psemio) aAlp 0] pareubisep uasq
sey (uosielq pue uoleulpioo)) 18210 Alunwwo) s,apisuebe ‘ueld syl Jo poliad

ay1 1noybnouyl ‘NSL MaN uo Heis apisuebe] 01 adiape buiobuo apinoid o1 (y)

‘ue|d siy1 Jo pouad ayy 1noybnouy; ‘suejd ssauisng pue oibajels apisuebe

1UBA3|aJ Ul 8AI193[go 2110ads e se sanianoe NS1 MaN arelodiooul o] (B)




6T

sowwrelboid Bulurel) Juswiinioal-aid pue awayds uels Allunwuwo)
ay1 ybnouyr paloliuow aq [|IM SIYL ‘€002 |14dyw AQ ‘uoisnjoul [el1o0os Jo uonowo.d

ay1 01 Ajlaanisod sainguiuod yoiym Abarens Allunwwo) e dojensp o1 (u)




074

A19-18uu1 paandap uo bBuisnooj sawayas Aljigeliojdwsa 10)1d 1eak

-€ B) SINTO 1Sej|ag ainsua 0] siauned yum YIopA 01 anunuod o (e)

€00z 29d Aq ‘sswuwrelbold Buluren pauoddns

apisuebeT Jo ayeidn ay) Buluiwexa uodal Buluren e aosnpoid (p)

‘saullapinb Alrenba puiw ul buueaq ‘sqol pareal

pue sawwelboid Buluren Jo axeidn ay Joyuow 0} anunuod o] (9)

‘ue|d syl Jo pouad ayy 1noybnouyl ‘sauliapinb Alrenba yum Buidaay ul
‘sawwrelbold Buluresy Bunowoud ul apisuebe] 01 Juadelpe pue / ul seale

pabejueapesip wolj sdnolb Alunwwod oo 0T abebus 01 wiy (q)

"ueld siy} Jo pouad ay) Inoybnoly ‘sdnolb
pasijeulbirew Jayjo pue pakojdwaun wial-buo| spsemol ‘sauliapinb

Alrenba yum aull ul ‘sswwelbold Juswinioai-aid aimny1abie]  (e)

‘pabeiuepesip ayi Jo Aljigelojdwa

wJe1-Buoj ay) asealoul o]

‘apisueben
ul sqol Buunoas pakojdwaun

JO Jaquinu 8y} asealoul 0]

€ OVl

¢ OV

S9|eds-awi) pue suonoe Jo s)abie]

SaAN0a[qo NS 1 MaN

"pPapn|oxa A|[eIo0s / paau Ul 8SOY) 0] 3|qissadde ale apisuele ul Buisue sqol 1ey) ainsua 0) InoAeapul

:9WI0J1N0 palisad

AgeAojdwaun pue uswAojdwaun

:papioe)} 8q 0} POSN [BI20S

apisuebe

“‘ealy ssauisng




174

wnuoj siakojdwsa ue ysigelss o] (1)

‘ue|d sy jo pouad ayl Inoybnoay: ‘spisuebe] ul Buisire
sqol pa|ixs 1aybiy 10} ‘pakojdwaun wial-buo| Apenaiued ‘pakojdwaun
[e20] dn-Buljjiqs uo sasnoaoy 1eyl Aq Ajjenuue ajdoad palojdwaun oGz

yoeal yoiym eale apisuebe] ayl ul saAneniul buiuren uoddns ol (p)

"ue|d Syl Jo pouad ayl 1Inoybnoayy
‘1sej|ag JO Seale ||MueysS pue 1Sam ‘Yluou Jauul ul SaniuNwwod [ ao|
JoJ eaJe apisuebe] ayl ul buisue saniunuoddo gol ayl uo paseq aAneniul

adA1 .SINTD, Jejiwis e Jo uswdojaasap ayl o) uoddns apinoid o1 (9)

‘apisuebe] ul
Buisire saniunuoddo qol paredionue ayl SS829€ 0] SaNIUNWWOI paAlIdap
[e20] ayy wolj ‘pakojdwaun wiai-buo| Ajrejnonued ‘pakojdwaun ay)

U0 SNJ0J 0] SLOYd SINTO 1sej|ag arenjeaa pue malnal Ajjenuue o] (Q)

‘Bulurel; ojul GGT pue UoIeINPd

olul GGT ‘wuawAojdwa 01 ul paoe|d ag |IM 062 woym Jo ‘pakojdwaun
wual-buoj/pakojdwaun 0Q9 uNI2a4 01 swie 193loud ayl y0-TO usamiag
‘apisuebe] ul buisue saniunuoddo qol paredionue ayl ssadoe 01
sanunwwod paAlidap [eao] ayl wolj ‘pakojdwaun wial-buo| Apenansed

‘pakojdwiaun ay) uo sasnao} (Isejjag 1Sea pue Ynos ul Sanunwwod

(uoneanow
l1Iay) pue asuauadxa N1y} ‘S||INS

llay) ‘10adsal J|as J1ayl anoidwi “a°1)




[44

'€002 |Hdy
Aq “eale pajeubisap apisuebe] ayl ul buisue saniunuoddo Aljigelojdwa

pue uswAojdwa yum [eap 01 yeis Jo Jjaquiaw paredipap e Aojdw3g ()

‘ued siy; jo
pouad 1noybnoiy ‘yoreasal JueAa|al JUnodde oul bujer ‘sswwelbold

Algelojdwa paseq eaie aininj Jo 19edwi ayenjeaa pue Jojuoly (1)

‘ueld siy)

Jo pouad ayi inoybnoly) ease apisuebe] ayl ol bunejas ‘pakojdwaun
wa1-buo| ayl uo buisnooy asoyl Alenaiued ‘saswwelbold JuswAojdwa
pasegq ealy [enuajod Jayio yoddns 0] suonesiuebio 10108s Allunwiwod

pue Arejunjoa ‘areald ‘Aloinyels ueasjal yum diysiauned ul y1opn  (Y)

1auend) jelpayred
a1 ul sassaulisng Buislidiaiua pue s||iys ‘ainnd ‘sue ‘AliAeald
‘uoleAouUl 131S0) 01 adedsylopn pabeuen Jo uoisinoid ay) ul (pasu

[e100s 186.e) 01 saniunuoddo Jajjo oym) sdnolb G uoddns o1 wie o] (6)

‘Alrenuue oz buibebus Aq

s1ahojdwa apisuebe] JO JUBWSAJOAUI BY) 8Sealdul 0] JnoAeapua 0] (})




(4

'€002 AeiN
AQg ‘resrelddy olwouoo3 ue Bunsisse Aq juawdojanap Aend) siabumod

UIYUM 3AIeNIUI SSauisng Aunwiwod Jo uoireluawajdwi arenjioed ()

‘'sdnolb Alunwwod [e20] OT 01

aAlenIul Ssaualeme aslidialus [e20] s,asldiaiug neawlQ aowold (9)

‘ue|d ays Jo pouad ayl 1noybnoliy) ‘ealse apisuebe] ay) ul syosloud

asudiaua Allunwwod a|geurelsns e Jo Juawysijgelsa ayi uoddns (p)

‘1002 uer Ag “eale apisuebe ayl ul Buisue saniunuoddo

1uawAojdwa pue Buluren uo uoneulwassIp uonewlojul anoidwi o] (9)

‘ue|d uonay ay)
J0 pouad ay1 inoybnoly) ‘ease apisuebe] syl ul syoaloid JuswAojdwa

Alunwwod g bunsoddns pue Bunowoud jo Aupigissod ayy aloldx3 (q)

'700¢ g°d
Aq sBulpulj uo paseq ue|d uonoe ue aledald ‘seale pabelueApesip WoJj

soakojdwa 11n10a1 0] si1akojdwa pue siadojansap abeinoous 0] ¥8as (e)

"eale
apisuebe] ay) 01 bune|al seswayos
wawAo|dwsa pue Bulures jenualod

layunj ayeljioe) pue yoseasal o]

¥ OV




ve

"S)INSal aSIWIXeW pue S82IN0Sal 3|qe|leAr Jo asn

1S8(q 83ew 0] JapJo ul 13Q pue |13a yum diysisuned ui yiom ol (y)

‘'seale paAudap eoo| Jo saniunuoddo gol anosdwi
0] SaWaYds JO uoieuIpPIO-09 pue Bulpun) 2indas 0] suonesiuebilo

101293s Alunwwod pue Arejun|oA ‘areald ‘ongnd yum lauued (6)




14

‘ueld
SIy1 Jo pouad 1noybnoayl ‘sanssi NS MaN 1unodde olul Bujer ‘sdnoib

SN20J [eulpnime Juapuadapul fenuue s,apisuebe] anunuod o]  (9)

‘€002 294 Aq ‘sbuipulj uo paseq ue|d
uonoe aredald °'1N0X007 uebe ayl 01 Alunwiwo) 8207 apisuebe ay)

108 IR 0] S10YD S.apIsuebe] Jo SSaUaAIDa)e SSasse 0] anunuod ol (q)

'€00¢ 22Q Aq ‘sbuipuly uo paseq ue|d uonoe aredald
‘'sawayas Bulures pue suodsiarepn uebe bululaouod ayep o1 Abarens

Allunww o9 s,apisuebe] Jo SSaUaAIDaYe ay) SSasse 0] anunuod o]  (e)

‘'salbarens
1aAIY pue abexui ‘sAend) ‘1auen) [eipayred se yons sjesieidde

ABarens Aue Jo ped ale suonelapisuod NS MaN ainsua o]  (e)

apisuebe wouj 1suaq
pue SSa29® 0] seale pabeiueapesip

wo.} ajdoad abebua 0|

‘salbajel]s uonelauabal vale pue
sowuwrelboid Juswdojonap ayj ol

SuoNeIBPISU0I NS MaN Wwuie ol

9 OV

S OVl

S9|eos-awi) pue suonoe o s)abie]

SaANoa[qo NS 1 MaN

UOISN|OXa [B100S pue abejueApesip a|dijnw ul uonoNpay

:9WI0J1N0 palisad

uoISN|oXa [eI120S pue abelueapesiqg a|dinn

:papioe)} 8q 0} POSN [BI20S

apisuebe]

‘ealy ssauisng




9

'€00¢2 290 Aq sbulpulj uo paseq ue|d uonoe ue aledald “lauend

[eJpayieDd ayl Ul UolePOWWOII. PajUal a|gepIole yoieasay ()

‘says Ayunuoddo jenusiod Ayuapl pue Buisnoy [e1o0s 10y

puewsap ayl aAlnNdax3 BuisnoH syl yum arebnsanul 0] anunuod o1 (p)

"SYI0MSES 3y Je Allunwwod asaulyd

10} uoisinoid apnjoul 01 buisnoH panoidwi 1seyag arenjioej ol (9)

‘lenoidde Aloinyers
01103lgns GO0z 294 Aq ‘yoeay ||Iyuaney 1e sjuawuede wooipaq
auo J10j sBuljlamp Jo uoisinoid ay) ael|ioe) pue 00z 1elN Aq uonerdossy

BuisnoH Alunwwo) 1seyjag 01 pue) Jo Jajsuen a19|dwod ol (q)

‘ue|d
sIy} Jo pouad ayi inoybnouy ‘eate apisuebe] ayy ul buisnoy ayeaud

01 [el00s Jo onel {:T e abeinooua pue Jojuow 0] anunuod o] (e)

‘(ueyd siy1 Jo pouad ayi 1noybnouy)
‘sa1ldod 000‘08T painqlLisip SsauluebeT, ‘6°a) sjusawdo|anap NS MaN

1NoQe SISaJdul [eulalxa Jaylo pue algnd syl wiojul 0] anunuod o1 (e)

apisuebe] uiyum buisnoy

[e100s Jo Al ddns ay) abeinoous o

Alreusaixa NS1 MaN alowold o1

8 OVl

L OV




27



